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Cender Equality and Psychological Issues 

-

Dr. Sateesh Surye ead, Department of P'sycholoEy, G.T. Patil College, Nandurbar 

Gender Equality 
Gender equality has been an important and popular subject 

women, also causes several other issues to arise, such as a lack of 

violence and abuse. ResearchersI have indicated the necd to transform 

Gen 

since the late 1900 the late 1900's. Gender inequality, specifically pertaining to 

education (Moletsane, 2005) Gender inequality is also related to 

sOcietal norms and perspectives on gender equality, in an attempt to 

reduce violence against women (Jewkes, Flood & Lang, 2015). 

However, in places such as the Middle East, where great gender 

inequality persists, some would argue that women have become 

accustomed to the constant discrimination. There are a variety of 
issues related to gender inequality, discrimination, and violence still 
present in the Middle East, including harmful traditions, forced 
marriages, and female genital mutilation. Although many organizations 
-local, national, and international -advocateequal rights for women 
as well as men, and for the abolishment of violenceand 
discrimination against women, gender inequality, discrimination, and 
Violence against women persists in being an issue to be solved. 
Gender inequality is a continuous challenge in countries with limited and where men are prioritized (Moletsane, 2005). 

Continued gender inequality is also supplemented by the variety Or 
definitions regarding discrimination. The most comprehensive definition refers to discrimination against women being "any 

Unction, exclusion, or restriction made on the basis of sex which 4S the effect of impairing or nullifying the recognition, enjoyment ACTCISe by women, irrespective of their marital status, on a 0asis of 
equality of men and women, of human rights and 

fundamentalfreedoms in the political, economic, social, cultural, 

or 

Vile Civil o any other field" (UN General Assembly, 1979). Furthermore,

Psychole ed on gender which causes death or physical, sexual, or 

psychological harm or 
suffering to women, whether in the public 

or 
private sphere" (Organization of American States, 1994). 

violence basedgainst women has been defined as "any act or conduct 
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Conclusion 

Several countries have nstituted legislative measures to guard 
Sever 

use, yet many women still do not reap the benefits 

from continuea 

fro this issue through Jung's explanation of the shadow, one 

women from. 

inued efforts and initiatives to better gender equality. When 

exploring 

understand 
rstand how some wome are still entrapped in situations 

of abuse and di huse and discrimination. Gender equality advocates as well as can 

of other organizations desire that women understand, identify, and reveal 
this shadow, as once the shadow is revealed, women will recognize 

their rights. specifically their right to be free from violence and 
discrimination, and can start to fight for empowerment and rights.
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